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$i) In all permanent Departments, other than the Poste and

Tolsgraphs Department, the administrative Ministries/
Departments may, if they are sptisfied that the temporary
s are reguired for work of a permanent nature,

mrrert with the approval of the respective Internal
Firancial Advise-re, 997 of such posts upto the level of
Depuby, Secretaries, incl g Class IV posts, into
permanent ones provided they bave been in existence
for a continyous period of not less than 3 years,

(i1) The conversion of temporary posts into permanent ones

: in the Posts and Telegraphs Departments will continue |
to be regulated by special orders issued by that Depart-
ment if they are more favourable than the orders ment-

ioned in para (i) above.

(iii) Tn Coverniment workshops and Tndustrial Esteblishments
the conversion of temporary posts into permanent ones
will continue to be regulsted in accordance with the
existing practice or orders which are applicable to
the respective fnits until such time as the administ-
rative Ministry/Department concerned is in a definite

position to assess its permanent requirements of

industrial staff. Such existing orders will also apply
to temporary non-industrial posts which have reen
created in connection with the functioning of the
workshops or industrial installations concerned. Lk,

J.conted,2,/ -

R I



(iv) In Govermment Colleges, Schools and Teachers
Training Insiitutions where enrolment has stablized
100% of the temporary teaching posts may be made %
permanent by the Administrative Ministry/Department
concerned provided that the temporary posts have bee~n
in existence for a continuous period of not less than
th?ee years and are requiréd for work of a permenent

nature., A

5,  DEIEGATION OF POWERS.

The Administrators of Union Terribtories, and the Heads
of Departments have 2lso been delegated powers Lo convardt
those btemporary posts which they arc compstent to create
permanently subject to the conditions that such posts should
have been in existence for a continous period of not less

than 3 years and are required for work of a permanent nature .

3. TEMPCRARY DEPARTMENT
(1) Tn temporary Departments such as the Department

of Rehabilitation, etc. which have ewisted for not less
than 10 years and are not proposed to be wound up in

the foreseable future 50% of the temporary posts may

be conve~rted into permanént ones with the approval of
Tnternal Financial Advise-rs rrovided the posts have been
in continuous existence for a period of 5 years or more

and are required indefinitely.

(11D Tt is clarified that the above orders do not
guarantee that the temporary organisations would not
be wound up or reduced in size in future. In the event
of such an organisation not being continued in the
existing form or strenght the retrenched employees
would, however, be entitled to retrenchment benefits as
provided under the relevant Rules and orders.

L, The temporary posts above the level of Péputy Secretary
in the Secretariat of the Govermment of Indig, for the present,
are not made permanent as such posts are generally held either
on tenure basis by officers of the organised services who
hold liens on substantive posts in their parent cadres of

by officers of the Central Secretariat Service and the
temporary nature of such posts will not affect any body
adversely. However, to obviate the necessity of having to
extend such posts from year to year it has been decided

in consultation whth the Comptroller and Auditor General of
India, that after the posts, above the level of Deputy
Secretary, have been in existence initially for three years

on year to year basis, such posts may be categorisedaas
N"Continuing Posts" and their continuance sanctioned for a
block period of five years, ) e e o
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trial and nom~industrial cate.gories depending
mature of their duties. Tor the purposes of s
clagsification, the Ffollowing types of categor
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(1) Supervisory staff the minimim of scale of
pay is not less than Re,380/- p.n. :

(11) Cleplical $€aff ...
(iii) Watch and Ward Staff
(iv) Consérvancy staff
(v) ' Tire-fighting staff

(vi) Messengerial staff
(vii) Medical staff , ;
(II) Work-charged staff in non-industrial categories
~brought on the regular Establistment entitle them to ,
all the concdssions admissible to regular non-industrial
e

s, As regards industrial categories, permanent
posts are created to the extent of 50% of posts which
have been in existence for more than 3 years afid which
are likely to continiie on a long-term basls, emabling
confirmation of work-charged stafl whose services are
likely to be required on a permanent basis.

6. = GROUPING OF PCSTS

In cages where there are posts of similar duties and
respensibiliti®s but wnder different designetions the mumber
of 'such posts may be” teken as a whole, wherever necessaly Or
possiple, This is p-articularly helpful in cases where there
are single posts with different desigmations but similar duties,

7. - .DATE_ CF EFFECT.

/

The conversion of temporary posts into permenent o?gg
should take effect, as usual, from the date of issue of th
orders conveying the specific ganction to audit for such
conversion of posts or group of posts.

8. In cages che calculation of posts at 90% or 50% results
in fraction of post the formula to be applied isg that one
half or morc than half should be taken as one arnd less than
half should be ignored, ' ' e e
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