No.10/02/2011-E.1II/A
Government of India
Ministry of Finance
Department of Expenditure

New Delhi, the 7" January, 2013

OFFICE MEMORANDUM

Subject—Fixation of pay on promotion to a post carrying
higher duties and responsibilities but carrying the

same grade pay.

The undersigned is directed to invite an attention to the
provisions contained in Rule 13 of the CCS(RP) Rules, 2008,
which provides for the method of fixation of pay on promotion
on or after 1.1.2006 in case, inter-alia, of promotion from one
grade pay to another. The Rule provides for fixation of pay by
way of addition of one increment equal to 3% of the sum of the
pay in the pay band and the existing grade pay (rounded off to
the next multiple of 10) to the existing pay in the pay band and
then fixing the pay in the promotional post as per the
procedure prescribed therein.

2. In terms of this Ministry's OM No. 169/2/2000-IC dated
24.11.2000, dealing with the situation whereby both the feeder
and the promotional grades were placed in the identical
revised pay scales based on the recommendations of the 5%
Central Pay Commission, it was provided, inter-alia, that only
in cases where it was not found feasible to appropriately
restructure cadres in question on functional, operational and
administrative considerations, extension of the benefit of
fixation of pay under FR 22(l)(a)(1) could be considered on the
merits of each case, provided all the conditions precedent for
the grant of this benefit were fully satisfied and promotion to
the post in question actually involved assumption of higher
responsibilities.

3. Inview of the provisions which existed prior to 1.1.20086,

the matter has been considered and the President is pieased
to decide that in cases of promotion from one post to another
where the promotional post carries the same Grade Pay as
the feeder post, the fixation of pay in such cases will be done
in the manner as prescribed in Rule 13(i) of the CCS(RP)
Rules, 2008, provided fixation of pay in such cases was done
prior to 1.1.2006 in terms of this Ministry’s aforesaid OM No.
169/2/2000-IC dated 24.11.2000. '
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4. In so far as the persons serving the Indian Audit and
Account Department are concerned, these orders are issued
in consultation with the Comptroller & Auditor General of India.

5. The Hindi version of this OM will follow.

(Amar NatiTSingh)
Deputy Secretary to th_e Government of India

To

All Ministries/Departments of the Government of India (as per
standard distribution list).

JS(Establishment), DOPT, North Block, New Delhi.

Director (JCA), DOPT, North Block, New Delhi.

NIC with the request that the same be posted on M/Finance
website.



\_ Government of India
Ministry of Finance
{Department of Expenditure)
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New Delhi, ;latcd 24th November, 2000
OFFICE MEMORANDUM

Subjec! : Recommendations of Fifth Central Pay Commission — Upward revision of pay scales
as a'result of feeder and promotion posts being placed in an identical revised pay scale
: oo0

The Fifth Central Pay Commission had, as a measure of rationalisation, merged some bf the pre-revised pay
scales and had recommended single replacement Pay scale(s) in such cases. These recommendations had been
accepted by the Government and have been duly notified. Tivis has necessitated the placement of feeder and promotion
Posts in certain ministries and departrments in an identical revised pay scale notwithstanding the fact that such posts
were in separate and distinct pay scales earfier.

2. This Department has been receiving a number of proposals from various ministries and
departments requesting apprepriate upward revision of the pay scales of the promotion posts concerned
S0 3s to restore the earlier relativities. It is clarified in this context that the mere fact that the feeder and
promotion posts in certain ministries and departments have been placed in an identical revised pay scale cannot by iiself
£ adaquate justification for placing the promotion posts in the hierarchy in a higher pay scale. Uoward revision of the
pay scaie of posts on this consideration alone is not being accepted as a general policy unfess there are other
extenuating circumstances that might justify the adoption of such a course of action. What is envisageg in such a
situaticn is that the affected cadres Lhemselves shouid be appropriately restructured and the relevant recruitment rules
amended so as to reduce the number of levels in the hierarcly. This is also the snirit underlying the 5™ CpC
recominendations relating to the merger of different pay scales.

3. Thergfore, ministries/depariments should, in the first instance, examine in depth the feasibilily of apgropriately
resguciuring te cadres in question. GAMEHEES AR EREISH JoundHOing feasibf gp funtfional,-operational. and
administrative.considerations, only .extension of ihe b offixation:of.pay. under FR: 2R eaI e eansidered
on-the-merits-ofeach case and provided-that-alkthe-condi HoRs:precedent=for-the-grant.of this. benefit are fully.salisfied
and-promatioh 5 thE dsts in- question actualy veivesthemassumptisi-or higher fesponsibilities, All-cases for-extensian
of the pay fixation benefit in-such:cases-should. be referrad:to-the-Bepartment.of . Expenditure for prior. 2porova/.
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4, Ministries and departments of the Govarnment of India are accordingly requested to review all such cases on a
rrisrity basis in consultation vl their Financial Acvisers and make available specific proposais for the consideration of
Uis Department, in case this has not already been dorie. The proposals should contain detaiied justification indicating
the reasons for the inability of the ministries and departments to re-structure the cadres, the nature of funclions and
responsibilities and establish conclusively that the assurnption gl higher responsibilities is actually involved.

5. Hindi version will follow,
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Ved
IMANG,LJTSHI]
Deputy Secretary to the Gover tof india

Att Ministries/Departments of the Government of India
Copy forwarded for information and necessary action to :

1. All Financial Advisers

-

Z. Endorsements as per Standard Mailing List

-






